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A Visualized Analysis on the Research Hotspots and Frontiers of Core Self-Evaluation in China
ZHU Meng—jun, CHANG Bao-rui
(Department of Education, Guangxi Normal University, Guilin, Guangxi 541004, China)
Abstract ; Exploring the research hotspots and frontiers of core self-evaluation can provide some valuable references for
the research of core self-evaluation. By using the software CiteSpace, bibliometrics analysis has been conducted on pa-
pers related to core self-evaluation research from 2005 to 2020 included in CNKI literature database. Studies shows
that the number of research achievement related to core self-evaluation has increased obviously, mainly involving in
psychology, management, pedagogy, sociology, nursing and so on, that research hotspots include subjective w
ell-being, job satisfaction, job engagement, job burnout, mental health, and job performance, professional identity
and so on, and that the frontiers of research involve in career exploration, psychological ownership, influencing fac-
tors, and comprehension of social support topics and so on. Based on objective data and scientific knowledge map, the
research development of core self-evaluation has been analyzed and summarized to provide r eferences for following re-

searches in this field.
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:2020-09-18
(20XJA190001)
(1993—), , , 3
1973—>, s , > o

122



2021 1

A Y
b
’
’
b
o Judge
“ 2»
b
[1]
o b Ay
[2]
(31,
b
[6]
’
b Y

1997

(47,

(51,

2020
2020

CiteSpace

8

Excel

16

640

2005 —

Refworks

CiteSpace 5.7.R1

[s]

o

123



[} b

CiteSpace 5.7.R1,

: Time Span( ) 2005 1

2020 8 “17,

¢ )
2005 — 2020
. 1 .
2005 .
. 1 ,2005— 2009
. 2005
(
) ,
;2007
, 2010 — 2013
, 2013
, 2010
( )

. 2014—2020 . 2005—
2009 45 6. 5%,
2005 3, :2010 — 2013

159 22. 9%,
15. 7% , 2013 59
2014— 2020 , 489
70. 6%,

124

2/
13/ 17
3 Y71, ‘

2005 2008 2010 2012 2014 2016 2018 2020
AEfy

KSR
w
o

1 2005—2020

C

“Author” R
347 ’ 201
s 0.003 3¢( 2 )



2021 1 s

IR i N
I EIYAW AR
H gl X mE

m FhIE 4 il
ok %Sﬂmm%‘z%%

e s MU
JELYE T wmw gy UEH SR el
SFR L Gt
el]'l"_‘ﬁz Z—Fﬁi ‘jﬁ%“& -SA ‘:‘{'. \%s {"IWW o}/‘l\/@@
et ] 5 J s ks
wA \J%ﬂ]i%j Tt 065 A
S5 B
il i+ FUE FEAE
REA gy PE
5P St LA
IR e
2 2005—2020
) N=267( ).E=118¢(
M=0.749(Nmax)"?, M ) . Density=0.003 3( )
,Nmax , ( 3 )
M ;
’70—‘ o b b
13 , M=3, 3 R
3 31 ,
132, 20.63% ., 3 .
’ 1 2005—2020 3
o b )
3
’ 13 4 3
° 8 A 3
’ > 6 4 3
. ( 2 6 ) 3
) 1 3 5 4 3
° ) 3 3
2. 5 3 3
CiteSpace 5 3 3
5 3 3
. “Institu- 5 3
tion” , ! 3

125



( ) 36
TP K2 BB R 2B
M T2 B N 9 2 Bt
.W%ﬁk?%@%?h Ll ZR 9K 2 0 B 2 Bt
B[37P VS B ﬂéﬂlﬂ)ﬂimjc%uﬂ;% [
%AL,\
s KB B PSR R R 2R R
CUEINCES 8 T e
HE N BROK 5757 3 N 32 B
3§ﬁgmﬂy¥@ﬁﬁE?¥@U T M BR O R )
;‘fﬁ”m’iﬁ;ﬁzﬂ??ﬁ R DT K 270 B 27 3 (K HE)
Wy IR eI K 27 EE4H Fﬁﬁk%ﬁ“—?l‘?ﬁ
B 2 B Bt 0 B R
ROK W F B
2 SRR I 90 27 Bt 30 1 ok 27 27 B
3 2005—2020
Nmax ( 2 Do
20,M 3.35, 4
. 50% , “ ”
, 4 o
21 161 , 3 5
1/40 b b
18 149
3.3134 2.8711, ; 23 28%.,
2 2005—2020
Institutions Year  Strength  Begin  End 2005-2020
NSl RAEANEE B 2005 2.871 1 2009 2010 —
Y OGNSR 2005 33134 2018 2020 ===
3 2005—2020 5 ( : )
20 5
16 5
15 5
13 5
10 5
10 5
7 5
7 5
6 5
3. o E
xcel ) 4,

126



2021 1 ,

. { ) , ,
19 L« » « » . ,
14 11 , R ° ’
{ ( )P 8
( )y« , ,
» 6 ,
20-19
16 14
12 11
8 7 7 7
8 H 6 6 6 6 6 6 5 5 5 5 5 5 5
4
AL e
\’%% RN B G R A R &K R b R B R b R
4& Q/%w S %Q%ﬂ%ﬁe%%g@:@%%% %%@%qfvﬁ*ﬁ
4% 2 %% \é\;% x@@%0«%%%&%%{&%@%‘9&%%%&@%@ A
N N N AR N
& & & e Y I
4 2005—2020
, : N =440, E=
? 547, Density=0.005 7( 5 ),
QD) ,
. “Keyword” o
’ BT
/'4»7‘\‘;:_/.;{’%
BT

A TERYHL

.’I’/ﬁfﬂi?g ﬁ‘;kh(—:ﬁ?‘(l EHEE)
[ .Ifi‘%l_. ._Lﬂ:f‘%)\

=2f J% 3 L pe 5T e TR A A
?}];_,b/ LAY 153 = "ﬁEE i ik

Rl Fres
S e vaa AL w2 1EFH

e A S @7tﬁ‘¢,/fmﬁfz»

STAFIE 7 R O e
A 2 M 3 E = J«H!)s'f_’._' S 7
G AT ks T fﬂﬁé‘/ﬂ% e 2 s
KR L ‘:—:IL:‘)(A:;—“A ?EH SA%

SAEFIE T T
A5 TN Al L e

ST F S F

oo (@O TP s

=

HEDI

i HE A
i = A

M 2

S 2005—2020

127



0, , 5 2005—2020
[107 ( =0.1)

(1]

926 57.48% .

5 “ ” ”» 497’
0. 55, 0.10, 23 . “
»  0.55, 26,

4 2005—2020

( >10) «“ ”o ’

497 17

63 16 , 15

37 15

33 13 ¢ )

30 12

29 12

26 12 IRT .
LLR (Log-Likelihood Ratio) ,

21 10 , 170 441

18 10 . 16 (

18 10 Q S )

17 10

128



2021 1

Q 0.3
0.5
Q
0 3,
0.5,
6
ID)
6 2005—2020

, S )
o b
0. 887 5,
. S 0. 513 5, s
, (Cluster
(Size) o
127 R A 7 5 v
N 0" 51 T A1 H
1(?‘;%’&
Aw%w' o LR 5* TAEHEA
7l Vil 11° F FRA e
2 Bl 5 6" B L@IBif7 H 1" R
13 RIS TE £ grogsi

N
8 EW ¥R

1?&A#%ﬁglmmw%m
SARCERTiR BN 3

L

6 2005—2020

Cluster 1D Size

Silhouette Mean(Year) Label (LLR)

0 33 1.000 2013 ,
1 33 0.970 2015
2 31 1.000 2012
3 31 0.964 2012
1 31 0.987 2012
5 26 0.975 2014 ’
6 26 0.993 2014 >
7 20 0.943 2014 ’
8 20 0.970 2014 ,
9 15 0.945 2013 ,
(18]

1. b

1) [17] 3

2.
,
[12]

[15]

129



130

(18]

[23]

“

”»

[26]
b o b
[19]
b
[20]
o b .
[27] ,
[21] ,
Y b o
[28]
b o
b b
b b b
b o
~
b
b
o b
b o
b
( 7 ). 2005—
(241 , 2012 .
s N 32013 — 2016
, ;2016—2018
32018— 2020
b Y o
b M
b 7 o
b
R 2005—2020
el . (1)2005—2009
b Y N
7 2005—2020
Keywords Year  Strength  Begin End 2005-2020
TAEWEE 2005 3.9913 2005 2012
TAEG 2005 4.5907 2007 2012
THEER 2005 3.8997 2009 2012
EE S50 2005 34750 2013 2016
A 2005 3.7380 2016 2018
itEFE 4% EE 2005 35290 2018 2020
B A 2005 3.6779 2018 2020




2021 1 ,

i

ASTERFAT
7 BRI
1SR
SRS HL

E S ES

TR
B

SERERTR Ty
AR
DB L

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

7 2005—2020
N ;(2)2010_2016 ) ) N
;(3)2017— 2020 , o s
CiteSpace Excel s ,
CNKI \ N
, 2005 y N o
, . 2005
, , . 2009 .
o R . 2010
y 2016 ,
. 2017
. . 2020 . N

(C)1994-2021 China Academic Journal Electronic Publishing House. All rights reserved. hllp://\('v» w.cnkil.ncl



( ) 36
. ETH \
, [J1. . 2011
(7).42-45.
) s,
[l ,2011(1) : 44-48.
L ] e] .
[1] JudgeT A, Locke E A,Durham C C.The Dispositional
Causes of Job Satisfaction; A Core Evaluations Ap- . ,2012(9):1231-1243.
proach[ J]. Research in Organizational Behavior, 1997 [17] ,David M DeJoy,

(19):151-188.

[2] Judge T A,Locke E A,Durham C C,et al.Dispositional
Effects on Job and Life Satisfaction: The Role of Core
Evaluations[ J].Journal of Applied Psychology,1998,83
(1):17-34.

[3] Hatter S.Causes,Correlates,and the Functional Role of
Global Self- Worth: A Life-Span Perspective[ M ], New
Haven: Yale University Press,1990:67-97.

[4] Bandura A.Self-Efficacy Mechanism in Human Agency
[J].American Psychologist,1982(37) :122-147.

[5] Goldberg L R.An Alternative™ Description of Personali-
ty' : The Big-Five Factor Structure[ J].Journal of Per-
sonality and Social Psychology.1990(59):1216-1229.

[6] Rotter, Julian B. Generalized Expectancies for Internal
Versus External Control of Reinforcement[ ] ].Psycho-

logical Monographs,1966.,80(1) :1-28.

[7] . . CiteSpace: (M.
,2016 ;3.
[8] ) . . .CiteSpace
[J1. .2015(2) :242-253.
[(9J L ID- . [Jl. ,
,1984(9) :17-22.
[10] , : ,
— . . Ll
,2015(1) :57-65.
[11] ; , .
CiteSpace [M]. ,2014:137.
[12]
[D]. : ,2005.
[13]
0. ,2009(2) :475-477.

132

(18]

[19]

[20]

[21]

[22]

[23]

[24]

[26]

[27]

(28]

[yl .
2013(4):111-115.
[J7. .
2011¢(5):1106-1112.
— [J1.
( ),2018(1) :29-32.
[J1. . 2009
(12) :83-89.
[J].
,2007(5) :504-507.
[Jl. ,2011
(2).188-194.
0l ,2013(1) :51-55,65.
(7. ,2015(3) :368-371.
[Jl. ,2009(3) :101-106.
[D]. ,2012.
(. ,2013(2) :76-78.
LIl 2016

(7):547-549.



