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CPCs New Experience in Training and Selecting Female Cadres in the New Era
Fang Qiong
(Publicity Department of CSUST Committee of CPC, Changsha University of Science &
Technology, Changsha , Hunan 410114, China)

Abstract: Since the 18th CPC National Congress., the Party and the state have attached great importance to building a
contingent of high-quality cadres, especially to the training and selection of female cadres. This is not only an objective
need to optimize China's leadership structure and build a contingent of high-quality carders in the new era, but also an
inevitable requirement to implement the basic state policy of gender equality and improve women's participation in poli-
tics and government. In this regard, China has issued a series of relevant policies so that party committees and admin-
istrative organs at all levels have been making solid strides in relevant work. As the female cadres continue to grow, a
large number of new experiences have been accumulated, which can bring important insights into the training and se-
lection of female cadres as well as team building of socialism with Chinese characteristics in the new era.
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